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Second Chance Partners for Education is a solid investment in
the workforce of tomorrow with a guaranteed return.

Five reasons your organization should consider Second Chance Partners:

I. Students average half the cost of hiring full-time and temporary employees

2. Student pay ties to performance, attendance, output and initiative

3. Students’ 98% attendance rate exceeds full-time and temporary employees

4. The Second Chance Program graduates 90% of students producing valuable skilled workers
5. More than half of students continue employment in partner businesses

““The students become part
of our production teams.
In fact, because they are
fully supported for the 2|
months by Second Chance,
you're guaranteed that
they’ll be adding value and

LABOR COST COMPARISON#* Second Chance Student vs. Full-Time or Temp Employee ) "
producing results.

Student New Employee Temp :
Roger Pascavis
Average Hourly Rate $ 725 $ 10.00 $ 10.00 Senior Vice President of Operations,
Generac Power Systems
Recruiting/Placement Fees $ 0.00 $ 024 $ 5.00
Benefits
Health $ 0.00 $ 200 $ 0.00
Vacation/Holiday Pay $ 0.00 $ 060 $ 0.00
Pension/IRA $ 0.00 $ 150 $ 0.00
Total $ 7.25 $ 14.34 $ 15.00
Wages/Benefits @ 40 hrs/wk $ 290.00 $ 573.60 $ 600.00 SECOND CHANCE
Total Minimum Savings of $14,747 in wages per year, per student YOUTHAPPRENTICE
PAY RATE

*Labor costs do not include payroll related taxes
Students’ pay is tied to
performance, attendance,

COMBINED STUDENT WAGES & CONTRIBUTION COMPARISON
output and initiative.

Student’s Average Yearly Wage Full-Time Employee Yearly Wage Daily evaluation provides
$15,080 $29,827 the determination of each
$500/month tax deductible contribution/student student’s weekly pay rate.

Full-Time employee wages  $29,827 per year

Student wage $15,080 per year
Minimum savings = $14,747
Total yearly contribution $ 6,000

ROI per student = $ 8,747
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Create-A-Pack Foods Inc.

Paragon Development Systems
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Partner Support

Partner commitments support an educational and training program that provides students
with an opportunity to earn their high school diploma through an integrated learning
experience linking academic standards with real world applications. All contributions made
to the operating success of the program are tax deductible.

The program is administered by Second Chance Partners for Education, Inc., a non-profit
organization working in partnership with school districts, CESA #1, technical colleges,
employers and parents. The program was founded by Generac Power Systems, Inc.and is
now an independently operated organization overseen by a senior leadership team and
a board of directors. All program elements comply with Wisconsin State Department

of Public Instruction and Workforce Development requirements as well as corporate
business needs.

Second Chance Partners fully supports the students and business partners throughout
the 21 month program. Our experienced staff provides a comprehensive structure for
successful implementation and operation of this integrated learning model.

Youth Apprentice Program

The traditional Youth Apprenticeship Program was designed with the needs of employers
in mind — preparing young people with work readiness and the technical skills necessary
to meet current and future business needs. Apprentices are hired by and become the
employees of the businesses participating in the program. They are considered student
learners and are therefore allowed to work with and operate equipment otherwise
prohibited.

Second Chance Partners takes this program a step further. By working with the businesses
to ensure appropriate job matches, the Second Chance Program provides a quality
learning experience for the student and a valuable employee to the business.

Insurance and Unemployment Compensation

Employers are responsible for providing worker’s compensation coverage for the youth
apprentice. Additional benefits may be provided at the discretion of the employer. The
apprentices are not eligible to file for unemployment compensation from the employer.

“How else could you have this kind of opportunity to make such a significant impact in the life of a
youth? Second Chance has provided us with a meaningful way to give back to our local community

by helping these young people obtain high school diplomas.”
Mike Erwin
President & CEO, Tailored Label Products
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